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P O IN TS  FO R DIS C US S IO N

Introductions
Series Purpose/Agreement

Understanding Whiteness
Contextual Information 

Discussion Questions
Future Sessions 



Through critical reflection, personal, and community actions, 
the Deeply Rooted Conversations series creates a space for 
faculty, staff and students to learn about topics related to 
social injustice, privilege, diversity and inclusion to work 
towards social transformation within everyone's work on and 
off campus. The series is for learners and educators at  all 
levels that are committed to creating inclusive and equitable 
spaces on campus.

S ERIES  P URP O S E 



Those who agree to participate in the “Deeply 
Rooted Conversations” series will:
• Be respectful of others’ opinions, space, etc.
• Help maintain an environment conducive to 

academic discussion
• Do the Homework (Critical Reflection & Self-

Exploration)

C O MMUN ITY AG REEMEN T 



P RE- DIS C US S IO N  THO UG HTS

Th is  s e s s io n  w ill b e  d ifficu lt . . .  
w r e s t lin g  w it h  ce n t u r ie s  o f 

o p p r e s s iv e  id e o lo g y  in g r a in e d  in  
t h e  v e r y  fa b r ic o f Am e r ica  is  h a r d  

w o r k .  Ju s t  s t ick  w it h  u s  a n d  
p r e p a r e  y o u r s e lf fo r  t h e  

u n co m fo r t a b le !
Deeply Rooted Conversations



P RE- DIS C US S IO N  THO UG HTS

https://padlet.com/micacurtis95/kfokct5dua5s75t2



An t i- Ra cis m

Le t ' s  Re d e fin e  Ra cis m

Racist is not a fixed identity, rather a description of 
individual actions. Therefore, you can behave anti-
racist  in one moment and racist in another.



An t i- Ra cis m

Le t  Re e fin e Ra cis m



An t i- Ra cis m



W h it e  S u p r e m a cy

- The belief that white people are superior to other 
races and should dominate society.
- The belief that elements of white culture are more 
valuable than the culture of other races.

*an ideology of entitlement
*a framework upon which US systems and institutions 
are built



W h a t  it  lo o k s  lik e . . .



W h a t  it  s o u n d s  lik e . . .
"We have to protect our Western heritage."
"There's no place for illegals here."
"If you want to be here, you should have to learn English."
"That person just  doesn't  seem like they'd fit  in with the culture at  
this organization."
"They want to fundamentally change the American Dream."
"If you really want that job, you need to change your hair... your 
clothes... the way you talk."
"They want to replace us... our history... our way of life... our 
education system... our healthcare system... how things have 
always been done.



W h it e  Fr a g ilit y

W h it e  Fr a g ilit y

• The defensive reactions so many white people 
have when racial worldviews, positions, or 
advantages are questioned or challenged

• Being white has meaning that triggers a deep, 
defensive response.

• This defensiveness serves to maintain both 
comfort and positions in a racially inequitable 
society



W h it e P r iv ile g e

W h a t  d o e s  privilege m e a n ?
A  s p e c ia l r ig h t ,  a d v a n t a g e ,  o r  im m u n it y  

g r a n t e d  o r  a v a ila b le  o n ly  t o  a  

p a r t icu la r  p e r s o n  o r  g r o u p  (Oxford 
Languages ) .



W h it e P r iv ile g e

It corrupts their lives, frustrates their 
opportunities and withers their 
education. In one sense it is more evil 
for them, because it has confused so 
many by prejudice that they have 
supported their own oppressors (MLK, 
1963 ) .



W h it e P r iv ile g e



W h it e P r iv ile g e

And it is a standard of right - wing 
cynicism to encourage members of 
oppressed groups to act against each 
other, and so long as we are divided 
because of our particular identities we 
cannot join together in effective 
political action ( A .  Lo r d e ,  There is no 
Hierarchy of Oppressions )



W h it e P r iv ile g e
Fir s t  t h e y  ca m e  fo r  t h e  s o c ia lis t s ,  a n d  I d id  n o t  s p e a k  o u t  -

Be ca u s e  I w a s  n o t  a  s o c ia lis t .

Th e n  t h e y  ca m e  fo r  t h e  t r a d e  u n io n is t s ,  a n d  I d id  n o t  s p e a k  o u t  -

Be ca u s e  I w a s  n o t  a  t r a d e  u n io n is t .

Th e n  t h e y  ca m e  fo r  t h e  J e w s ,  a n d  I d id  n o t  s p e a k  o u t  -

Be ca u s e  I w a s  n o t  a  J e w .

Th e n  t h e y  ca m e  fo r  m e  – a n d  t h e r e  w a s  n o  o n e  le f t  t o  s p e a k  fo r  m e



W h it e  S a v io r is m

W h it e  S a v io r is m

Operate from a deficiency-based, ‘white man’s 
burden’ model: these children (including 
adults) are lacking/broken and I’m here to 
enhance/fix their lives.



W h it e  S a v io r is m

W h it e  S a v io r is m

Use racist images as a means of connecting with 
“broken down people”



W h it e  S a v io r is m

W h it e  S a v io r is m

• Convinced they must be the voice for the voice 
less



W h it e  S a v io r is m

W h it e  S a v io r is m

Retreat into white fragility when called out on it



W h it e  S a v io r is m



W h it e  Ally s h ip ,  W h it e  
S a v io r is m  a n d  
P r iv ile g e

Why is this important?
How do they relate?



P URP O S E

O u r  h o p e  is  t o  b r in g  a w a r e n e s s  t h r o u g h  cr it ica l 

co n v e r s a t io n s  a n d  cr it ica l r e f le ct io n  t o  m a k e  t h e  d a ily  

a ct io n s  t o  w o r k  a g a in s t  r a cis m  a n d  An t i- Bla ck n e s s .  Th e r e  

a r e  le v e ls  t o  b e in g  a n t i- r a cis t  t h a t  r e q u ir e  in d iv id u a l,  

g r o u p ,  o r g a n iz a t io n a l a n d  s t r u ct u r a l co n s id e r a t io n s .  

Deeply Rooted Conversations 



C r it ica l S e lf- Re fle ct io n

This is a deep dive into your own understanding, and critically 
thinking how that may differ from others. Then diving deeper to 
understand how and why this can uphold and play into power and 
oppression.

Leading Questions: How do I know what I know? Why? And How is 
this reflected in my daily actions?

W h a t  is  it ?



C r it ica l S e lf- Re fle ct io n

How have I benefitted from my privilege and how has that affected 
others? When have my racist ideas and actions affected others? How 
have I supported racist/anti-racist policies and norms? Why do I feel 
uncomfortable talking about racism with others?

Ho w  d o  I e x p e r ie n ce  r a cis m ,  a n t i- r a cis m ,  
p r iv ile g e ,  a n d  fr a g ilit y ?  W h y  d o  I 
e x p e r ie n ce  t h e s e  t h e  w a y  I d o ?



C r it ica l C o n s cio u s n e s s

It is the results of critical self-reflection and new knowledge around 
power, privilege, context and how your own actions may play into 
furthering behavior that  may uphold privilege, power or oppression.

W h a t  is  it ?



Fa cilit a t e d  C o n v e r s a t io n s

Deeply Rooted Conversations



BIPOC Affinity Space

Thinking about the topic of understanding whiteness 
and ways in which privilege, white supremacy and white 
saviorism can affect individuals ability to be effective 
white allies.

Ally Affinity Space

To p ics  

Click to add text

Thinking about your culture, background and 
experiences what perspective do you bring to 
your space? What privileges do you possess and 
how does that shape your views and influence 
your environment?



C RITIC AL AC TIO N  

Deeply Rooted Conversations



Ta k e a w a y s  



Q UES TIO N S  

Deeply Rooted Conversations



Division of Diversity, Equity, & Inclusion

Administration Building, Suite 233

Lubbock, TX 79409

MAILING ADDRESS
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Jade.Silva-Tovar@ttu.edu
Mica.Wilson@ttu.edu

Debra.Lavender-Bratcher@ttu.edu
Charles.Ramey@ttu.edu
Cory.Hamilton@ttu.edu

EMAIL ADDRESS

(806) 834 7122

PHONE NUMBER

mailto:Jade.Silva-Tovar@ttu.edu
mailto:Mica.Wilson@ttu.edu
mailto:Debra.Lavender-Bratcher@ttu.edu
mailto:Charles.Ramey@ttu.edu
mailto:Cory.Hamilton@ttu.edu


Evaluations 

Deeply Rooted Conversations 



AC HIEVEMEN TS

Presentations are communication tools that can be 
used as demonstrations, lectures, speeches, reports, 
and more. Most of the t ime, they’re presented 
before an audience. 

IN N O VATIN G  S IN C E 2 0 0 9



O UR S TO RY

HO W  IT S TARTED

Presentations are communication tools that can be used 
as demonstrations, lectures, speeches, reports, and more. 
Most of the t ime, they’re presented before an audience.



Online Courses Creativity
Coaching

Brain TrainingExam Reviews Aptitude
Testing

P RO DUC TS  AN D S ERVIC ES



HIG HLIG HTS

Presentations are communication tools that can be used 
as demonstrations.

INCREASED CUSTOMER BASE

Presentations are communication tools that can be used 
as demonstrations.

OPENING OF NEW BRANCH



O VERALL 
P ERFO RMAN C E

MO N THLY TRAC KIN G

Presentations are communication tools that can 
be used as demonstrations, lectures, speeches, 
reports, and more. Item 1 Item 2 Item 3 Item 4 Item 5
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S URVEY 
RES ULTS

FAVORITE PRODUCT
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20%



RATIN G S 9 7 %
OF USERS AND CUSTOMERS WERE SATISFIED.



Cu s t o m e r  P r o ce s s

Presentations are tools that 
can be used as demonstrations.

EXPERIMENTING
Presentations are tools that 

can be used as demonstrations.

GATHERING
Presentations are tools that 

can be used as demonstrations.

COMMITTING



Re v ie w s

UX Designer

CHESCA CLARKE

Presentations are  tools that 
can be used as demonstrations.

Law Student

FIONA LUGOS

Presentations are tools that 
can be used as demonstrations.

Chief Executive

FABIAN ALEXAN

Presentations are  tools that 
can be used as demonstrations.



P o p u la r  Ar e a s

Presentations are 
communication tools 
that can be used as 

demonstrations, 
lectures and more.

TECHNOLOGY

Presentations are 
communication tools 
that can be used as 

demonstrations, 
lectures and more.

SCIENCE

Presentations are 
communication tools 
that can be used as 

demonstrations, 
lectures and more.

BUSINESS AND 
MARKETING

Presentations are 
communication tools 
that can be used as 

demonstrations, 
lectures and more.

PERSONAL 
DEVELOPMENT



LO O KIN G  TO  
THE FUTURE
PLANS FOR 2020



Presentations are communication tools that can be used as 
demonstrations.

UPGRADE PRODUCTS

Presentations are communication tools that can be used as 
demonstrations.

INCREASE ONLINE PRESENCE

Presentations are communication tools that can be used as 
demonstrations.

COLLABORATE WITH MORE COMPANIES

MAJ O R 
G O ALS



C URREN T S ALES

Presentations are communication tools.

TARG ET S ALES

Presentations are communication tools.



Presentations are 
tools that can be used 
as demonstrations, 
lectures, speeches, 
reports, and more.



MILES TO N ES

Presentations are  
tools that can be 
used as lectures, 

speeches, reports, 
and more.

AI
UPGRADE

Presentations are  
tools that can be 
used as lectures, 

speeches, reports, 
and more.

GYJ  
TECHNOLOGY

Presentations are  
tools that can be 
used as lectures, 

speeches, reports, 
and more.

CORPORATE 
TRAINING

Presentations are  
tools that can be 
used as lectures, 

speeches, reports, 
and more.

BAX 
UNIVERSITY

Presentations are  
tools that can be 
used as lectures, 

speeches, reports, 
and more.

EDUCATION 
AWARDS



In  a  N u t s h e ll
Presentations are communication tools that can be used as demonstrations, 

lectures, speeches, reports, and more.



C O MP AN Y P HO TO S

Presentations are communication tools that can be 
used as demonstrations, lectures, and more.



123 Anywhere St., Any City, State, 
Country 12345

MAILING ADDRESS

R
EA

C
H

 O
U

T

hello@greatsite.com

EMAIL ADDRESS

(123) 456 7890

PHONE NUMBER
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